A M E S S AG E F RO M T H E P R E S I D E N T

A N E D U C AT I O N T H AT
CH A L L ENGES BOU N DA R I ES

Dear Friends of Hood,

Our progress in the past 125 years has been remarkable. What started
in one building in Downtown Frederick with 83 students is now more
than 30 academic, residential and administrative buildings on 50
acres, with a co-ed student body of more than 2,000 and a plethora of
academic programs.

Through this plan we will strengthen and renew our stellar academic
offerings, embrace collaboration as a way to expand and fortify our
students’ learning opportunities, and empower each member of our
community to be an educator and mentor.
I invite all friends of Hood to join me; together, we can move beyond
boundaries to create the very best version of Hood for today’s and
tomorrow’s students.

Hood College has rightfully earned a strong academic
reputation in its sphere of higher education institutions.
Investment in our core mission must continue to be our highest
priority, with an unwavering focus on the quality of our students’
education. We will remain steadfast in our commitment to the
liberal arts as the cornerstone of academic excellence and realize
our vision for an integrated, holistic and individualized education
for each Hood student.

OUR MISSION
TO EM P OW ER ST UDEN T S
Through an integration of the liberal arts and the
professions, Hood College provides an education
that empowers students to use their hearts, minds
and hands to meet personal, professional and global

We will improve and strengthen academic curricular offerings
and services by
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pathways to and from Hood College and contribute to improved
graduation rates. Through partnerships, we will expand applied learning
opportunities for our students.
We will seek partnerships to
• attract students and foster their ongoing success
• engage our students in community-based learning activities

• Fostering innovative teaching strategies to enrich student learning
• Launching the Hood Plan—a roadmap for each student, integrating
academic, co-curricular and experiential opportunities
• Ensuring that all students have at least one high-impact experiential
learning opportunity to foster student achievement

Quick Facts
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90 percent of Hood graduates report they
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We recognize that in today’s environment, collaborating
with other organizations is vital to sustained innovation and
institutional strength. Expanded partnerships will facilitate students’

• enrich and serve Hood College and the Frederick community

• Creating new academic programs

challenges and to lead purposeful lives of responsibility,
leadership, service and civic engagement.

MOV I NG T O GE T H E R BE YON D BOU N DA R I E S

PIL L A R II

PIL L A R I

This year marks the 125th anniversary of Hood College. The Woman’s
College of Frederick was chartered with the purpose of creating
a college for the promotion and advancement of women and the
cultivation and diffusion of literature, science and art.

As we launch a year of honoring this history, we look to our future by
building the College’s next strategic plan, which is grounded in both
the mission and vision for Hood. Our multi-year strategic planning
process involved widespread input from the Hood community who
worked together to develop this exciting and bold plan. Foremost, it is
our students who were the guiding compass of the plan.

PA R T N E R S H I P S T H AT
MOV E BE YON D BOU N DA R I ES

are in graduate school or employed full
time or part time one year after graduation

Each year more than 300 Hood
students complete internships for
academic credit

A C O M M U N I T Y T H AT
K NOW S NO BOU N DA R I ES
PIL L A R III

Hood has been characterized as a community that cares
for and respects each individual member. We are known
for the stellar support we provide to our students. We will
affirm and strengthen that culture to provide a vibrant, inclusive and
rewarding learning environment. We will hold ourselves accountable for
meeting high standards and will increase investment in the College’s most
important asset—those who teach, support and mentor our students.
We will strengthen the Hood community by
• investing in our employees’ professional development and
workplace satisfaction
• ensuring a culture of continuous growth, improvement
and assessment
• strengthening diversity and inclusivity

Community Partners
As part of a five-year, $1.45 million
grant*, Hood College will increase
the number of qualified STEM
teachers who are skilled in culturally
relevant practices and desire to work
in high-needs schools by providing
scholarships, specialized preparation
and mentoring to biology, chemistry
and mathematics students who complete a STEM major and teacher certification, and then
become teachers in high-need schools in Frederick County.
This program creates a partnership with Frederick Community College and Frederick
County Public Schools and will serve as a model of collaboration and result in collective
institutional know-how for preparing culturally proficient secondary STEM teachers and
a sustainable pipeline for future STEM educators.
*Provided by the National Science Foundation’s Robert Noyce Teacher Scholarship Program (DUE 1660640)

• expanding branding and marketing in collaboration with
community organizations

Shattering Silos and Creating Dialogue
Hood College Staff Council was created
to provide staff representation in College
policymaking. Within the first year,
Staff Council has improved campuswide communication and developed an
onboarding program for new employees.
Staff are empowered by having their ideas
put into action and by having a voice in
important College procedures.

